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SWAN Athena Project

–  See 
http://www.athenaswan.org.uk/html/athena-
swan/ 

– The aims of the Athena Project:-
– …‘the advancement and promotion of the 

careers of women in science, engineering and 
technology in higher education and research, 
and to achieve a significant increase in the 
number of women recruited to top posts’.





The External Advisors helping us on Athena Swan are:-

• Katharine Perera, who Chaired the University’s 
successful Bronze Award submission of 2008.

• Patrick Johnson, the University's Head of Equality 
and Diversity.  He was one of the contacts for the 
Athena SWAN awards and who worked with 
Katharine on the University’s Bronze Award and 
also with Life Sciences on their Silver award.

•



Since the last School Board on Nov 3rd  2010 

• The School’s Athena Swan Working Group has 
met three times;

• A School Athena Swan website has been set up 
featuring career profiles of some of our staff 
including F and M, highlighting the University’s 
workplace practice re flexible working and family 
friendly;

• JRH attended an Athena Swan Seminar in 
Edinburgh on 21st Feb 2011,  the details of which 
were considered in detail at the School’s Working 
Group 3rd meeting.





Two examples



Reaction from Athena Swan’s Senior Policy 

Adviser, Sarah Hawkes, to our new website:-

• Thank you for the link to your website. It is great, exactly the 
kind of thing we urge departments to do - I will definitely be 
using it as an example to other institutions in the future! It 
would also be a good place to document the work of your self 
assessment team and their meetings, as well as publishing 
your submission. I am very happy with the links to Athena 
SWAN as well.



At the Athena Swan Seminar I learnt 
about data such as from the RSC’s 

People Science & Policy commissioned 
report (2009) ‘Chemistry staff 

statistics’>>>>







UK University picture for Chemistry staff



Gender Imbalance in Chemistry UoM 
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UCAS whole UK data for Chemistry

Male stats:
2008: App 59.1%  Acc  57.9%
2009: App 60.5%  Acc  58.6%
2010: App 60.0%  Acc  59.2%



Interesting other reports

• Lord Davies’s report “Women in the 
Boardroom”; “reach 25% F in the Boardroom 
within 3 years or face quotas”

• http://www.bis.gov.uk/news/topstories/2011/Feb/women-on-boards

• The ERC Gender Equality policy published

https://outlook.manchester.ac.uk/owa/redir.aspx?C=798d1c999a5d46b3997335860b15ae59&URL=http%3A%2F%2Fwww.bis.gov.uk%2Fnews%2Ftopstories%2F2011%2FFeb%2Fwomen-on-boards






Positive Action options for UoM

• The University can train employees for work in 
which they are under-represented

• The University can encourage under-
represented groups to apply for posts

• With our staff gender balance the above two 
approaches can be applied



School of Chemistry Athena Swan Working 
Group and Self-Assessment Team Members

• Prof John R Helliwell (Chair)
• Dr David Berresford
• Dr Cinzia Casirhagi
• Dr Susannah Coote (Chair of the School of Chemistry Post Docs 

Forum)
• Dr Claire Eyres
• Ms Sue Field (Head of HR, Faculty of Engineering and Physical 

Sciences)
• Prof Sabine Flitsch
• Dr Sarah Heath
• Mrs Christine Taylor



Thankyou to

• Karen Charters, Dr Peter Gorry, Christine 
Martynuik and Lorraine Onabanjo for 
providing School data of numbers of UCAS 
applicants, undergraduate and postgraduate 
taught and research students (analysed F/M); 
these will be considered at Meeting 4 of the 
Self Assessment Team on Monday 14th March 
2011
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